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ABSTRAK 

PARESTY ADININGSIH. Strategi Link and Match dalam Meningkatkan 
Penyerapan Tenaga Kerja Lulusan SMK. Dibimbing oleh RETNANINGSIH dan 
ANITA PRIMASWARI WIDHIANI.  

 
SMK Putra Bangsa merupakan sekolah kejuruan swasta yang berdiri sejak 1991 

dengan Jurusan Akuntansi, Asistensi Keperawatan, serta Teknik Komputer dan 
Jaringan. Permasalahan utama yang dihadapi adalah rendahnya keterserapan lulusan 
akibat ketidakcocokan keahlian dengan kebutuhan industri. Penelitian ini bertujuan 
untuk menganalisis kesesuaian persepsi kurikulum antara SMK Putra Bangsa dengan 
pihak alumni dan industri serta menganalisis pengaruh kurikulum dan strategi link and 
match terhadap penyerapan tenaga kerja. Metode yang digunakan adalah mix method 
dengan analisis deskriptif, uji beda Mann-Whitney dan regresi linear berganda. Tidak 
terdapat perbedaan persepsi antara sekolah, alumni, dan industri terkait efektivitas 
kurikulum, jenis kompetensi dan kesesuaian kompetensi, persiapan PKL. Analisis 
deskriptif menunjukkan bahwa persepsi pihak sekolah, alumni dan industri didominasi 
rentang skala sedang. Semakin tinggi persepsi efektivitas kurikulum, kesesuaian 
kompetensi, jenis kompetensi, dan persiapan PKL maka semakin tinggi penyerapan 
tenaga kerja. Pengembangan kurikulum dapat dilakukan dengan meningkatkan 
fleksibilitas melalui komite khusus, mengoptimalkan strategi link and match dengan 
On the Job Training (OJT), meningkatkan infrastruktur, dan menyelaraskan 
kompetensi melalui pelatihan serta workshop sesuai kebutuhan industri. 
 
Kata kunci: kurikulum, kesesuaian kompetensi, link and match, penyerapan tenaga 
kerja 

ABSTRACT 

PARESTY ADININGSIH. Strategy Link and Match to increase employability 
for Vocational High School Graduates. Supervised by RETNANINGSIH and ANITA 
PRIMASWARI WIDHIANI. 

          
SMK Putra Bangsa is a private vocational high school established in 1991, 

offering programs in accounting, nursing assistance, and computer and network 
engineering. The main issue faced is the low employability due to the mismatch 
between  graduates skills possessed and the industry needs. This research aims to 
analyze the perception of curricula between SMK Putra Bangsa and graduates and 
industry, and to analyze the effect of the curricula and link and match strategy on 
employability. Data are analyze by using descriptive analysis, Mann-Whitney test and 
multiple linear regression.  There is no difference perceptions among the school, 
graduates, and industry regarding that the types of curricula, competency alignment, 
types of competencies, and internship preparation. The descriptive analysis shows that 
the perceptions of the school, alumni, and industry are predominantly within the 
moderate scale range. The higher the perception of curricula, competency alignment, 
types of competencies, and internship preparation, the higher the employment 
absorption rate. Curiculla development can be carried out by enhancing flexibility 
through the establishment of a curriculum committee, optimizing the link and match 
strategy with On-the-Job Training (OJT), improving infrastructure, and aligning 
competencies through training and workshops. 
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