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ABSTRAK

MUHAMMAD IRGI PRAYUDHA KUSAIRI. Pengaruh Individual
adaptability terhadap Intention to stay dengan Employee engagement sebagai
Variabel Mediasi pada Karyawan Remote area PT XYZ. Dibimbing oleh
ANGGRAINI SUKMAWATI dan INDRA REFIPAL SEMBIRING.

Lingkungan kerja remote area memiliki tuntutan yang dinamis sehingga
karyawan perlu memiliki kemampuan adaptasi untuk mempertahankan efektivitas
kerja. Penelitian ini bertujuan menganalisis pengaruh individual adaptability
terhadap intention to stay dengan employee engagement sebagai variabel mediasi
pada karyawan remote area segmen Mesin Konstruksi PT XYZ. Penelitian
menggunakan pendekatan kuantitatif melalui survei terhadap 170 responden. Data
dianalisis menggunakan Structural Equation Modeling—Partial Least Squares
{(SEM-PLS). Hasil penelitian menunjukkan bahwa individual adaptability
berpengaruh positif dan signifikan terhadap employee engagement dan intention to
stay. Employee engagement juga berpengaruh positif dan signifikan terhadap
Intention to stay serta berperan sebagai mediator parsial. Individual adaptability
dan employee engagement menjelaskan 55,5% variasi intention to stay.

Kata kunci: employee engagement, individual adaptability, intention to stay,
karyawan remote area

ABSTRACT

MUHAMMAD IRGI PRAYUDHA KUSAIRI. The Influence of Individual
adaptability on Intention to stay with Employee engagement as a Mediating
Variable among Remote area Employees of PT XYZ. Supervised by
ANGGRAINI SUKMAWATI and INDRA REFIPAL SEMBIRING.

Remote area work environments involve dynamic demands and conditions,
requiring employees to possess adaptability to maintain work effectiveness. This
study aims to analyze the effect of individual adaptability on intention to stay with
employee engagement as a mediating variable among remote area employees in
the Construction Machinery segment of PT XYZ. This study employed a
guantitative approach using a survey method involving 170 respondents. Data
were analyzed using Structural Equation Modeling—Partial Least Squares (SEM-
PLS). The results show that individual adaptability has a positive and significant
effect on employee engagement and intention to stay. Employee engagement also
has a positive and significant effect on intention to stay and partially mediates the
relationship between individual adaptability and intention to stay. Individual
adaptability and employee engagement explain 55.5% of the variation in intention
to stay.

Keywords: employee engagement, individual adaptability, intention to stay,
remote area employees
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